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DISCLAIMER 
 

 
The viewpoints and opinions expressed in this publication are not necessarily shared by the Editor or by 

the Justice and the Law Society (‘JATL’). Content in employee profiles was written by, and reflects the 
views of, those individuals alone. All information presented in this document is, to the best knowledge 
of the Editor and JATL, correct at the time of publication and is subject to change without notice. This 

information is provided freely and without obligation. 
 

To the greatest extent permitted by law, the Editor and/or JATL accept no responsibility, either joint or 
several, for any of the information presented in this document, or any loss or damage, whether financial 
or otherwise, incurred in reliance upon, use of or other reference to, this Guide and/or the information 

contained within it. The information presented is merely advisory and should not be relied upon without 
independent verification. 

 
This work is an edited and expanded compilation of information based on a large number of sources. 

The Beyond Eagle Street Guide draws heavily on a variety of sources, including (but not limited to) 
information provided by the following sources, all of whom are attributed to the greatest extent 

possible throughout this Guide: 
 

» The websites of various firms and organisations 
» Previous employees, employers, graduates and students 
» Equivalent versions of equivalent and related guides by Law Student 

Societies/Associations 
» Information received from employers and organisations 

 
Any infringement on the intellectual property of any third party is only in good faith and purely 

accidental. Amendments can and will be made to this Guide to remove any such intellectual property 
infringement immediately following contact with the Editor of this Guide. 

 
Unless otherwise attributed, all images are available at www.pixabay.com 

 
The 2017 version of the JATL Beyond Eagle Street Guide is prepared and distributed free of charge in the 

understanding that the Editor, authors and other individuals involved in the publication are in no way 
responsible for the results of their actions or omissions on the basis of any of the information provided. 

Continued reference to or use of this Guide indicates your assent to this understanding, and your 
unconditional release of any claims which you might wish to bring against the Editor or JATL in relation 

to this Guide or your use or reliance thereupon.  
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             PRESIDENT’S FOREWORD 
 

The Justice and the Law Society (JATL) is a not-

for-profit student society affiliated with The 

University of Queensland and TC Beirne School 

of Law. JATL’s principle aim is to promote 

awareness about the intersection between the law 

and social justice, whilst providing opportunities 

for networking and career development. 

Over the years JATL has found that students often 

find it easy to obtain information regarding the 

opportunities in top-tier firms, however many students struggle to find advice on the range of other 

opportunities available to them. For this reason, JATL launched its Beyond Eagle Street program. 

The Beyond Eagle Street Guide presents a wide range of career pathways. Too often as law students 

we forget how diverse the legal profession truly is. Whether it be as an academic, barrister or solicitor, 

we believe students can find a career that can fit their lifestyle and academic interests.  This guide 

explores internships, scholarships, volunteer positions, international placements, graduate jobs and 

more. It is designed to assist students at any stage of their career development, whether it be starting 

as a volunteer or finding a graduate position. 

We hope you enjoy the 2017 guide and we wish you luck in your future career path.   

Madeleine Gifford 

JATL President 2017 
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FOREWORD FROM THE VICE-PRESIDENT (CAREERS) 

 

We are extremely delighted to present to you the 

2017 Beyond Eagle Street Guide. 

I would like to thank you all for taking the time to 

read our guide, and I hope that this can show you 

the many various opportunities and career paths 

available to you as students. 

This year’s guide would not have been possible 

without the hard work of all of our phenomenal 

Executive team. I would like to especially thank our 

President Madeleine Gifford, the Committee 

Members, the Marketing Team, and my incredible 

Careers Officers Benjamin Welsh and Rubaina 

Sehgal, who have been with me every step of the 

way this year. 

If you have any questions regarding the contents of this guide or any of our events, please do not 

hesitate to contact me at vpcareers@jatl.org. 

Rin Shimada 

JATL Vice-President (Careers) 2017 

  

Careers Portfolio 2017 
Left to Right:  Rin Shimada (Vice-President) 

Benjamin Welsh & Rubaina Sehgal (Careers 

Officers) 

mailto:vpcareers@jatl.org
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    Foreword to JATL Beyond Eagle Street 
I recently had the opportunity to hear a judge of the Family Court speak fondly about his time 

volunteering at various community legal centres in the early days of his legal career.  The judge 

reflected on the warm camaraderie of his fellow volunteers and their belief in community, not 

economy, which underscored their pro bono service.  

The ‘community’ in CLCs sets them apart from other agencies in the legal assistance sector. Because 

of their connection to community - which may be geographic (like many regional centres)  or based 

on a special interest group such as youth, LGBTIQ community or the environment -  CLCs deliver 

legal services that best respond to the needs of that particular community.  Rather than a one-size-

fits-all model, CLCs aim to provide holistic legal services informed by a rights-based approach.  

CLCs are terrific workplaces.  They are full of energetic, smart and passionate people who care about 

systemic injustice and its impact on vulnerable people in our community.  There are no billable hours 

in CLCs.  Rather, there is a commitment to do as much as possible with the few resources available.  

This resourcefulness has ignited many creative solutions to delivering legal services through pro bono 

partnerships with private law firms, barristers and law students.   

Like any job, working at a CLC can bring many challenges to young lawyers. Funding uncertainties 

for jobs and working with clients with complex needs can be stressful.  However, one thing that a 

CLC career will always deliver is a close connection to the values of fairness, justice and equal 

opportunity.  As a CLC lawyer you will practice law that affects people in their everyday lives; this is 

very different to working for large corporate clients primarily concerned with profit maximisation.  

Through the Pro Bono Centre, UQ law students have many opportunities to discover the reality of 

CLC work.  Our Clinical Legal Education program is the largest and most diverse in Queensland.  In 

2017, more than 100 legal clinic placements across eight CLCs are on offer to UQ law students. 

Clinical Legal Education is one of the School’s most popular electives where law students have direct 

client contact and learn vital lawyering skills in a closely supervised and supported learning 

environment.  Students advise clients in areas of law that are not taught in the classroom: the law of 
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mental health; public space, fines and debt (laws affecting homeless persons); guardianship and 

administration; parole and prison law; tenancy; social security.  

I strongly encourage all law students to explore the diverse world of CLCs, either through enrolling in 

the Clinical Legal Education program or by applying for pro bono tasks through the Pro Bono Roster. 

In doing so you will make a direct contribution to the delivery of legal services for vulnerable 

individuals; something you can be justifiably proud of as a law student.  You will also make friends, 

expand your knowledge and have a lot of fun.  

Warm congratulations to JATL for producing this wonderful resource. I hope it inspires your career 

planning and fills you with confidence that there is indeed a plethora of opportunities beyond Eagle 

Street.  

Monica Taylor 

Director, UQ Pro Bono Centre 

  

 General Advice: 

 

A range of different volunteering opportunities are available in community legal centres (CLCs) across 

Brisbane and the wider Queensland area. An excellent starting point to engage with CLCs is the UQ 

Pro Bono Centre which creates opportunities for students to participate in the delivery of pro bono 

legal services in Queensland. The Centre oversees the Law School’s Clinical Legal Education 

Program, research support for pro bono activities and the Pro Bono roster.  Beyond the programs run 

by UQ, the following organisations are an excellent source of information about CLCs and 

volunteering opportunities:  

 

CLC Volunteers: http://www.clcvolunteers.net.au/index.php   

Community Legal Centres Queensland: http://communitylegalqld.org.au/ 

The National Association of Community Legal Centres (NACLC): http://www.naclc.org.au  

 

 

http://www.clcvolunteers.net.au/index.php
http://communitylegalqld.org.au/
http://www.naclc.org.au/


 

 
 
 7 

LIST OF COMMUNITY LEGAL CENTRES IN QUEENSLAND  
 

Brisbane region Wider Queensland Area 
 

» Aboriginal and Torres Strait 

Islander Legal Service   

» Basic Rights Queensland  

» Bayside Community Legal Service  

» Caxton Legal Centre  

» Community Legal Centres 

Queensland  

» Environmental Defenders Office  

» LawRight   

» Lesbian, Gay, Bisexual, Trans, 

Intersex (LGBTI) Legal Service  

» Nundah Community Legal Centre  

» Prisoner’s Legal Service  

» Queensland Advocacy 

Incorporated  

» Refugee and Immigration Legal 

Service  

» Sisters Inside  

» Tenants Queensland   

» Welfare Rights Centre   

» Women’s Legal Service  

 

» Aboriginal & Torres Strait Islander 

Women's Legal Services 

North Queensland  

» Central Queensland Community 

Legal Centre (Rockhampton)  

» Gold Coast Community Legal 

Centre & Advice Bureau   

» Goondiwindi Community Legal 

Service  

» Junkuri Laka Community Legal 

Centre Aboriginal Corporation 

(Mornington Island)  

» Pine Rivers Community Legal 

Service (Strathpine)  

» Mackay Regional Community Legal 

Centre   

» Northern Rivers Community Legal 

Centre  

» Robina Community Legal Centre   

» Suncoast Community Legal Service  

» TASC   

» Townsville Community Legal 

Service  
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1.1 - BASIC RIGHTS QUEENSLAND  

 

Basic Rights Queensland (BRQ) is a state-wide specialist community legal centre, providing advice, 

advocacy, and free legal services to people having issues with Centrelink or Disability Discrimination.  

 

BRQ offers opportunities for volunteers to learn and to develop essential professional skills, such as 

client interviewing, record keeping and a practical understanding of the process of administration review. 

Volunteers will predominantly act as a point of first contact taking down a client’s information and 

passing it on to BRQ’s telephone advice workers.   

 

Duration:  Volunteers are required to commit to at least 6 months for a 3 hour shift once a week.  

Applications:  To apply, please send your resume to brq@brq.org.au along with a couple of lines 

about why you would like to volunteer.   

How to Apply:  Applications for the January - June roster are 

accepted in November and applications for the 

July - December roster are accepted in May. 

 

Alternatively, students can also volunteer through the Pro Bono Centre’s Clinical Legal 

Education Program (LAWS5180).  

    

1.2 - CAXTON LEGAL CENTRE  

 

Caxton Legal Centre is an independent, non-profit community legal organisation providing advice, social 

work services, information and referrals to economically and socially disadvantaged members of the 

community. Caxton Legal Centre recruits student volunteers in three capacities: Front Office Student 

Volunteers, UQ’s Clinical Legal Education and the Manning St Project.   

 

mailto:brq@brq.org.au
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Front Office Student Volunteers provide the first point of contact for clients, as well as general 

administrative support and research assistance. Successful students will be highly motivated, 

resourceful and have the ability to work as part of a multidisciplinary team. Students are expected to 

commit to a 4-hour weekly shift for a semester. As well as submitting a resume and cover letter, 

students must address the relevant selection criteria. 

 

In partnership with Caxton, the UQ Pro Bono Centre runs a student consumer law clinic, along with a 

criminal matters clinic. Students gain credit towards their law degree by participating in these clinics 

(LAWS5180/7180). Students must apply for a place in the clinical legal education program prior to 

the beginning of the semester. Students interested in these positions should register for the UQ Pro 

Bono Roster in order to be informed of the opening of applications. 

 

The Manning Street Project is one of the pro bono initiatives available to students through the UQ Pro 

Bono Centre.  Students work in small research groups during an academic semester, devoting about 

four hours per week to work on a nominated research project. The aim for each group is to produce a 

final body of work (e.g. a law reform report, issues paper) on behalf of the community legal centre or 

organisation seeking assistance. 
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1.3 - ENVIRONMENTAL DEFENDERS OFFICE QLD  

 

The Environmental Defenders Office Qld (EDO Qld) is an independent 

community legal centre, empowering the community to use the law to 

protect the environment. The EDO’s goals are to protect clean air, soil 

and water for safe and healthy communities; to restore and preserve nature, the Great Barrier Reef and 

wildlife; and to advance clean energy and keep our climate safe. The EDO run three volunteer programs 

for law students:  

 

Day Volunteer Placement Program: Starting in February each year, volunteers work one full day per 

week for a minimum of one semester. Rosters are organised each semester and are finalised in 

February and late July. If a casual vacancy arises during semester, applications on file will be reviewed.  

 

Law Student Volunteers – Semester in practice: In partnership with EDO, the UQ Pro Bono Centre runs 

the Environmental Law Clinic. Students gain credit towards their law degree (LAWS5180/7180). You 

must apply for a place in the clinical legal education program prior to the semester starting.    

 

The Evening Advice Line Program: The EDO advice line runs from 5:30 to 7:30pm once a week on a 

Tuesday or Thursday evening. Volunteers work one evening a week for a minimum of one semester. 

Rosters are organised each semester and are finalised at the end of February and late July. If a casual 

vacancy arises during semester, applications on file will be reviewed.  

 

Volunteers answer the phones, undertake legal research, assist on casework and projects, and 

occasionally carry out administrative tasks.  

 

To apply, visit http://www.edoqld.org.au/volunteer/ and complete the Day Volunteer Application 

Form and email it to edoqld@edoqld.org.au with a cover letter and a copy of your CV and unofficial 

academic transcript. Evening advice volunteers must state their preference for the evening advice line 

http://www.edoqld.org.au/volunteer/
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in the application.  Students who have completed planning and environmental law subjects are 

preferred.    

 

1.4 - LAWRIGHT  

 

LawRight (formerly QPILCH) is an independent, not-for-profit community-

based legal organisation that coordinates the provision of pro bono legal 

service for individuals and community groups in Queensland. LawRight 

also undertakes law reform, policy work and legal education as well as 

providing direct legal advice and assistance through specialist services and clinics. Law students can 

participate in LawRight’s work through two means: UQ’s Clinical Legal Education or through student 

volunteering.  

 

In partnership with LawRight, the UQ Pro Bono Centre runs the Homeless Persons’ Legal Clinic, Mental 

Health Law Clinic and the Public Interest Research Clinic. Students gain credit towards their law degree 

by participating in these clinics (LAWS5180/7180).  

 

LawRight invites students to volunteer each semester. A range of volunteer positions are 

available through LawRight’s Outreach Clinics, Mental Health Law Practice, Self-Representation 

Service and Referral Service. Applications should be made in week 12 of the preceding semester. For 

more details visit http://www.lawright.org.au/ 

1.5 - LGBTI LEGAL SERVICE  

 

The Lesbian, Gay, Bisexual, Trans, Intersex (LGBTI) Legal Service assists 

the Queensland LGBTIQ community to gain access to justice through the 

provision of legal and social welfare services. The Service provides legal 

advice and information to clients who have legal problems which arise from their identification as LGBTI 

http://www.lawright.org.au/


 

 
  12 

and/or because they feel more comfortable in dealing with lawyers with specific skills and 

understanding of LGBTI legal issues.  

 

Advice is provided in relation to family law, domestic violence, surrogacy and parenting rights, criminal 

law, discrimination, victims support, civil matters and legal issues in relation to government decisions, 

Centrelink matters and employment matters. The Service also includes a law reform division which is 

actively involved in advocating for law reform and human rights in relation to the LGBTIQ community.   

 

Volunteers can choose to apply in one of the service’s three main divisions; client services, legal 

assistants and law reform. Each division has a different focus so it is up to students to decide what 

area they are most interested in and whether they possess the relevant skills. Applications can be made 

throughout the year by filling out the volunteer form available on the service’s 

website:  www.lgbtilegalservice.org/ 
 

1.6 - NUNDAH COMMUNITY LEGAL SERVICE  

 

Nundah Community Legal Centre is a free advice and referral service. It 

operates within the Nundah Neighbourhood Centre and provides legal advice 

by daytime appointments. It also has a drop-in service on Wednesday 

evenings from 6.15pm. The drop-in service is staffed by volunteer solicitors and students.  Nundah 

Community Legal Centre recruits student volunteers to assist the Wednesday evening drop-in service. 

Most students volunteer once a month for a semester.  

 

Interested students should contact Jo Money at legaladmin@nundahcc.org.au 

 

1.7 - PRISONERS LEGAL SERVICE (PLS)  

 

The Prisoner’s Legal Service exists to promote justice, human rights, equity 

and the rule of law in society and in the administration of prisons and 

http://www.lgbtilegalservice.org/
mailto:legaladmin@nundahcc.org.au
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punishment. The Service provides and promotes access to justice through legal advice, information and 

assistance to prisoners and their families; community legal education and law reform, advocacy and 

policy development.   
 

Upcoming Opportunities:  

 

PLS is offering three Winter Internship opportunities in 2017. Internships are unpaid and require a 

commitment of four days per week for a four-week period.  

 

Intern duties:  

» Under supervision, interns will respond to enquiries from clients by providing legal advice.  

» Attend prison visits with solicitors to provide information and advice.  

» Assist prisoners with drafting parole applications.  

» Assist with the administration of client files and prepare for client interviews.  

PRISONERS LEGAL SERVICE (PLS) (continued) 

 

Selection Criteria:  

 

» Currently enrolled in a Bachelor of Laws program at an Australian University/College with 

Administrative Law completed or commenced.   

» Commitment to and understanding of social justice, particularly working with marginalised 

people.   

» Advanced interpersonal communication skills with the ability to liaise with a broad range of 

disadvantaged people.   

» Ability to work collaboratively, problem solve, and prioritize workload.   

» Commitment to maintaining confidentiality.   

» Commitment to a set 7.6 hour shift, four days a week during internship.  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Internship Dates:     5 June-30 June  | 3 July-28 July  |  31 July-25 August  

Application Process:  Send a one page cover letter addressing the selection criteria (see above) and 

short CV to Administrator at pls@plsqld.com  by the due date.      

Application due date:  5pm 26 May 2017.  

  

1.8 - REFUGEE AND IMMIGRATION LEGAL SERVICE  

 

The Refugee and Immigration Legal Service (RAILS) provides free 

advice on Australian migration law including sponsorship, reviews, 

permanent residence, citizenship, visa cancellation, refugee status, 

protection visas and detention. It does so through the operation of its 

general advice clinic, casework and education to refugees settling in Australia.  

 

RAILS recruits student volunteers twice a year in three capacities: day volunteers, an evening advice 

session coordinator and receptionists.    

 

Day volunteers work with staff in assisting with case files. The expected commitment is one day per 

week for at least one semester.    

 

The evening advice session coordinator is an administrative role in which students provide clerical 

assistance to the migration agents and clients during the legal sessions. The expected commitment is 

once or twice per month during the semester. 

As a receptionist, students assist staff with the front desk tasks including answering phones, dealing 

with clients, data entry, preparing referrals and the like. A supervisor oversees the work of students. 

 

Students applying for these positions should send their applications – including their CV and cover letter 

– by email to admin@rails.org.au during November to middle of January for the first semester each 

year and in June for the second semester. Due to the large amount of applications received, RAILS 

mailto:pls@plsqld.com
mailto:admin@rails.org.au
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only contacts those applicants who have been selected. RAILS generally has a good retention of student 

volunteers such that in some semesters the intake is minimal.   

  

1.9 - SISTERS INSIDE  

 

Sisters Inside is an independent community organisation which exists to 

advocate for the human rights of women in the criminal justice system and 

to address gaps in the services available to them. The organisation works 

alongside women in prison to provide support for children of mothers in 

prison, assist in bail applications, to provide sexual assault counselling and to provide indigenous 

support.   

 

Applications for student placement and volunteer positions should be made via the online application 

form available at http://www.sistersinside.com.au/volunterringform.htm  

 

Applications are accepted all year round and completion of Criminal Law, Administrative Law, Civil 

Procedure and Evidence are highly valued but not a prerequisite.   

 

1.10 - TENANTS QUEENSLAND  

 

Tenants Queensland seeks to represent the concerns of all Queensland tenants who live in 

rental accommodation and not only provides advice and advocacy services but is also involved in law 

reform efforts. The organization provides many resources to assist tenants including a statewide 

telephone advice service, tenancy publications, a tenancy law training program and tenancy law 

research and policy development. Furthermore, Tenancy Queensland manages the Queensland 

Statewide Tenant Advice and Referral Service (QSTARS).  

 

http://www.sistersinside.com.au/volunterringform.htm
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The organization has a volunteer program based in the Brisbane office. Expressions of interest should 

be emailed to volunteer@tenantsqld.org.au.  

 

1.11 - WOMEN’S LEGAL SERVICE  

 

The Women’s Legal Service is a specialist community legal centre 

providing free legal and social work services to Queensland 

women. The Service assists women in areas of family law, child 

support, domestic violence and child protection, as well as providing community legal education and 

the production of specialist publications. The Service operates through advice lines, interviews and 

advice sessions.   

 

Opportunities for law students to volunteer with the Service are limited. Interested students are 

encouraged to register with the Pro Bono Roster as volunteering opportunities are advertised through 

the Roster. Alternatively, students can email admin@wlsq.org.au and ask about any available 

volunteering opportunities. Successful students will have demonstrated an interest in family law and the 

work of feminist organisations.   

  

mailto:volunteer@tenantsqld.org.au
mailto:admin@wlsq.org.au
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REGIONAL COMMUNITY LEGAL CENTRES 
 

NORTHERN RIVERS COMMUNITY LEGAL CENTRE  
 

NRCLC’s legal services include advice, advocacy, client support, community 

legal education and law reform work. NRCLC also provides legal advice and 

representation in the areas of generalist law, employment law, family law, tenancy services, domestic 

violence and animal law.   

 

The NRCLC seeks Practical Legal Training placement students as volunteers. You need to be a final 

year law student or graduated law student to participate in this program. Please apply through the 

National Association of Community Legal Centres for this program: http://placements.naclc.org.au/   

  

TASC 

 

TASC (formerly Toowoomba Community Legal Service) is a small 

community legal service that provides social, educational, legal and 

advocacy services for disadvantaged people. TASC often joins forces with 

community organisations and government departments to improve delivery of their services, and has 

offices in Toowoomba, Ipswich and Roma.  

 

TASC’s Volunteer Program offers students the opportunity to undertake legal, paralegal, community 

development, multimedia, technical, and administrative work. TASC also provides training to volunteers 

through the Queensland Criminal Justice Centre, established in 2008.   

 

Contact reception@tascnational.org.au with your CV and details of your availability if you wish to get 

involved. 

 

http://placements.naclc.org.au/
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TOWNSVILLE COMMUNITY LEGAL SERVICE 

 

Townsville Community Legal Service (TCLS) is a non-profit community 

legal centre that offers services that are readily accessible, informal and 

available to all members of the community. TCLS offers generalist legal 

services, welfare rights services, financial counselling services, family law advice, registered migration 

agency services as well as a seniors legal and support service.   
 

TCLS’s volunteer program is aimed at 3rd or 4th year students, however PLT placements are also 

available. Students usually assist staff solicitors by conducting research, drafting documents, answering 

telephone calls and providing other general assistance for a range of legal matters.  

 

If you are interested in volunteering, contact tcls@tcls.org.au with an expression of interest.   

  

 

NATIVE TITLE & LAND RIGHTS  
 

 

AURORA NATIVE TITLE LEGAL INTERNSHIP    
 

The Aurora Native Title Legal Internship introduces law students to career opportunities in native title, 

policy development, social justice and Indigenous affairs. The program aims to provide assistance to 

under-resourced and over-worked Native Title Representative Bodies, Prescribed Bodies Corporate 

and other organisations working in these areas.   

 

mailto:tcls@tcls.org.au
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Students usually provide administrative support to legal and research staff, undertake legal research 

tasks, prepare briefs to counsel, attend court, and prepare and attend events at the host organisation.   

 

Eligible applicants are those who have graduated or are in their final year of study (and must have 

completed or be studying Property Law A). In addition, applicants must have a strong academic record 

and express an interest in native title, social justice and Indigenous Affairs.  

 

Applications for the summer 2017/18 round open at 9am AEST Monday 31st July 2016 and close at 

9am AEST Friday 25th August 2017. Applications should be made online 

at:  http://auroraproject.com.au 

 
 

 

 

 

 

 

 

  

http://auroraproject.com.au/
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Profile: Tom Clark  

Law Reform Director for the LGBTI Legal Service 
 

1. What sort of work does the LGBTI Legal Service do?  

  

We provide legal advice and information to clients who 
have legal problems which arise from their identification 
as LGBTI and/or because they feel more comfortable in 
dealing with a solicitor with specific skills, interest and 
understanding of LGBTI legal issues and/or the barriers 
experienced by LGBTI peoples in accessing the legal 
system. 
 
The most common issues we provide advice in are in relation to family law, domestic violence, surrogacy 
and parenting rights, criminal law, discrimination, victims support, civil matters, legal issues in relation 
to government decisions, Centrelink matters, and employment matters. 
 
We also actively participate in law reform on LGBTI legal issues, as well as community legal education 
and raising awareness for current issues. 
 

2. What sort of issues has the legal service dealt with in terms of Law Reform?  

 

We have three main focus areas that include the development of community resources (legal toolkits), 
law reform via parliamentary submissions and the creation of concise fact sheets. Past and current 
areas of reform include: 
 

» Expunging past criminal convictions for consensual homosexual relationships 
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» Advocating for the rights of LGBTI families through surrogacy and adoption reform 
» Unequal age of consent in Queensland 
» The ‘homosexual advance’ factor of the provocation defence 
» Supporting gender diverse people 
» Ending domestic violence and supporting victims 
» Supporting LGBTI students in school and university 

 

3. How can students and legal volunteers get involved with the LGBTI Legal Service? 

 

There is a lot of opportunity for students to get involved in the legal service. You can apply to volunteer 
for any of the main divisions; client services, legal assistants and law reform. Each division has a 
different focus so it is up to the student to decide what area they are most interested in and whether 
they possess the relevant skills.  
 
Client services involve administration work during our drop in sessions, legal assistants organise our 
events and community outreach and law reform involves legal research, writing and attention to detail. 
 
Application forms are available on our website. 
Visit: www.lgbtilegalservice.org/  

 

 

 

 

 

 

 

 

 

http://www.lgbtilegalservice.org/
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2.0 MID-TIER FIRMS 

 

About: mid-tier firms 
 

Many students are aware of the law firm ‘tiers’, yet the distinction between each one is rarely articulated. 

Controversy amongst legal practitioners currently surrounds the classification of firms. Broadly speaking, 

top-tier firms offer a full range of services to clients and often have an international reach, thus drawing 

in a great deal of work. Mid-tier firms acquire their categorisation simply because they do not offer a 

full range of services. They may be as large, or even larger, than a top tier firm, and may still operate 

overseas. Their distinguishing factor, however, is that they may not draw in the same amount of work 

within Australia as, for example, a top tier firm. Overall, the ‘tier’ of a firm is primary decided with respect 

to revenue factors.   

 

Why work at a mid-tier firm?  
 

Through working at a mid-tier firm, students and lawyers can gain a greater degree of client interaction, 

as well as the ability to delve into more than one area of law.  

 

Clerkship opportunities in mid-tier firms 
 

A number of mid-tier law firms offer graduate and clerkship positions for students. To determine 

application dates and discover all relevant information, it is best to visit the specific website of your 

desired mid-tier firm. Moreover, each mid-tier firm will likely have differing periods in which they recruit 

students and graduates. 

 

 

MID-TIER FIRM PROFILES 
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TressCox Lawyers  

 

TressCox is committed to providing high quality commercial legal services to its diverse and highly 

valued clients from mid-sized publicly listed companies, foreign owned subsidiaries, large associations, 

government departments and authorities to privately owned businesses. Our philosophy of ‘connected 

talent’ represents the culture of the firm – we are always striving to ensure we are connected to our 

clients by having an in-depth understanding of their industry and operating environment; and that we 

are connected to each other by sharing knowledge, professional skills and technology.  

 

At TressCox we aim to build successful, long term relationships with all our clients. Our enthusiastic 

team members are accessible and approachable, working collaboratively to deliver high quality advice 

that is responsive to our clients’ needs. We keep our clients fully informed and provide innovative and 

flexible fee arrangements built around best value for money. Our people are keen supporters of the 

community and TressCox takes its corporate responsibility seriously. 

 

For more information, visit: www.tresscox.com.au/page/our-careers 

  

http://www.tresscox.com.au/page/our-careerswww.tresscox.com.au/page/our-careers
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Rostron Carlyle Lawyers 

 

Rostron Carlyle was established in 2001 and employs more than 100 people. We have offices 

throughout Australia and are acknowledged as a pioneer in providing legal services. Our lawyers and 

support staff place great emphasis on providing legal services to the highest possible standard and are 

determined to achieve best outcomes for our clients. We have a talented and diverse team including 

accredited specialists in business and family law. Our service is underpinned by the firm’s dedication 

to understanding and empathising with our clients and their individual legal needs. As a result, the firm 

ensures that every single client receives the best advice and most efficient strategy to resolve their 

issues. 

 

For more information visit: www.rostroncarlyle.com/careers 

 

 

 

Maurice Blackburn Lawyers  

 

We are one of Australia’s most established, successful and respected law firms, with offices throughout 

the country. For nearly a century, we have been fighting to win justice for those who have been treated 

unfairly. We have proudly built our business on the belief that we can make a genuine difference in the 

lives of those who need our help.  

 

We've been involved in many landmark Australian legal decisions, from winning the 40-hour work week 

case in 1948 (in conjunction with the ACTU) to achieving the largest-ever pain and suffering payout in 

the country for Mesothelioma victim Eric King, and a landmark breast cancer gene case to fight the 

patenting of human genes. If you are facing an unfair situation, you and your family shouldn’t have to 

suffer alone. We never stand back when bad things happen to good people, because we believe you’re 

worth fighting for.  

 

http://www.rostroncarlyle.com/careerswww.rostroncarlyle.com/careers
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Our belief that the law should serve everyone equally regardless of gender, sexuality, race or income 

is at the heart of who we are and what we do. We fight for all walks of life. We fight for human rights. 

We fight the good fight. Maurice Blackburn employees fight for outcomes that make a genuine difference 

to people's lives, and embody the firm's philosophy. That philosophy applies to everything we do: the 

cases we take on, our fee structure and the type of people who work at Maurice Blackburn.   

 

For more information visit: www.mauriceblackburn.com.au/careers  

 

Holding Redlich  

 

At Holding Redlich, you won’t just get legal advice. You’ll get advice you can use, tailored to your needs, 

underpinned by the very best legal thinking and expert industry knowledge. We tackle projects with a 

commitment to excellence and business focus. An understanding of our clients’ commercial issues 

coupled with impeccable application of the law brings results. Our people are connected to the 

communities in which they live and work, with strong political, commercial and cultural networks. Our 

clients often benefit from our connections. And above all else, we understand that our job is to look 

after our clients and their best interests. Integrity and trust are at the core of our relationships with them. 

This singular focus on our clients is a hallmark of the firm. 

 

 For more information visit: www.holdingredlich.com.au/careerswww.holdingredlich.com.au/careers 

 

 

 

 

 

 

 

http://www.mauriceblackburn.com.au/careers
http://www.holdingredlich.com.au/careerswww.holdingredlich.com.au/careers
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3.0 BOUTIQUE & SMALL FIRMS 
 

Boutique Law Firms 

 

The first point to remember about successful boutique firms is that the term “boutique” is not simply a 

euphemism for small. Rather, boutique law firms specialize in a niche area of law. Therefore, a boutique 

firm isn’t about size; it’s about specialization. A boutique law firm can provide expert legal advice and 

services to individuals or businesses in one or a select few areas of the law. Although midsize and 

large law firms have structured themselves to offer a broad range of services, a growing number of 

lawyers are setting up these smaller practices, choosing to focus the work of the entire firm on one 

area of law. Examples would be Griffith Hack for IP law, Wotton + Kearney for insurance law and 

Leanne Bowie for environmental and planning law.  

 

 

Griffith Hack  
 

Griffith Hack Lawyers is a specialist intellectual property firm. Griffith Hack aims to 

provide a range of intellectual property services including analysing the existing IP 

landscape to inform its client’s strategic and innovation investment decisions, 

assisting clients to obtain the maximum research and development funding 

available as well as guiding assisting client’s in integrating their IP strategy with 

their business strategy.  

 

Wotton + Kearney 
 

Wotton + Kearney primarily practises in insurance law across a number of different 

industry sectors. The team at Wotton + Kearney offer a wide range of dispute 
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resolution services and are also experts in coverage and regulatory advisory 

services.  

 

Leanne Bowie  
 

Leanne Bowie Lawyers is a boutique Australian firm specialising in environmental, 

planning and resumption law.  The team at Leanne Bowie has extensive experience 

in complex resource-based projects, infrastructure and a range of other 

development projects, in addition to policy and legislative advice. 
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Small Law Firms 

 

Small firms generally only have a handful of lawyers and minimal support staff. These firms are often 

referred to as 'suburban' law firms as many are located in suburban areas, however small firms can be 

found everywhere. There are many benefits of working in small firms, including the varying nature of 

work, the opportunity to obtain more hands-on experience as compared to larger firms, and significant 

client contact 

 

Clarendon Lawyers Graduate Program  
 

The Clarendon Graduate Program provides graduates with the perfect start to their careers by ensuring 

they have exposure to multiple practice areas, the firm's clients, and above all, great work.  

 

The application process: 

 

» Applications for the 2018 Graduate Program will open 9am Friday, 11 August 2017 

» Applications for the 2018 Graduate Program will close 11:59pm Sunday, 27 August 2017 

» Offers for the 2018 Graduate Program will be made from 10am (AEST) Monday, 9 October 

2017 

 

 

Wotton + Kearney Graduate Program  
 

Wotton + Kearney runs a 12 month “Young Lawyer Development Program” which is aimed at graduate 

lawyers in their first year of post admission experience. Graduates are recruited to work in their Sydney 

and Melbourne offices. Throughout the year, successful applicants will be exposed to a broad range of 

matters and will work for a number of partners and senior lawyers across numerous practice areas.  
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At the end of the program, graduates will have the opportunity to remain with the firm as a solicitor. 

The firm believes that the best way for graduates to learn the ropes is to play a central role in matters, 

under the expert tutelage of our senior lawyers. Right from the start, graduates will be treated as a key 

member of the team and will be allocated a 'buddy' to assist with the transition from law student to 

lawyer. 

 

 

Harmers Workplace Lawyers Clerkship Program  
 

Harmer’s summer clerk program is tailored to provide clerks with an exceptional grounding in the areas 

of law that the firm specialises in, as well as developing practical legal skills.  

 

Clerks are given the opportunity to participate in the firm’s activities and social functions amd will work 

within a vibrant team, becoming closely involved in matters across the firm's practice areas. Harmers 

aims to give its clerks a unique experience of life in the law – combining thorough training and induction, 

in-depth legal knowledge, experience of working on real cases, and practical know-how about day to 

day legal practice. Harmers is a non-hierarchical firm and clerks have the opportunity to work closely 

with senior practitioners. 

 

All Harmers clerks have a 'buddy' – a junior solicitor who is a reference point and mentor throughout 

the Program. 
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YHC Lawyers Cadetship  
 

This may be the perfect opportunity for law students seeking experience in a law firm before the 

graduate. This is a part-time role of: 1 day a week, 2 days a week or 3 days a fortnight (you choose 

the frequency).  

 

The ideal applicant would be someone who is eager to excel while studying law and working in a law 

firm and will bring questions and a never-ending desire to find better answers. Additionally, YHC is 

seeking a candidate who has a relentless drive to deliver exceptional client service, has a passion that 

inspires others, a make-it-happen spirit, and a strong ability to multitask. 

 

Key Dates:  

Monday 7 August -  Applications open  

Monday 14 August -  Applications close at 9am AEST  

Monday 18 September - Offers Made  

Tuesday 19 September - Offers must be accepted or declined by 5pm AEST  
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I recently found a 1986 profile I wrote about myself where I had 
expressed my future ambitions as “Become a barrister; become a 
mother; and get 8 hours sleep, three nights in a row.” Move forward 
to 2017 and I can confidently say “two out of three isn’t too bad.” 
  
I have never viewed the law as my vocation or calling, in fact of 
guess I really fell into the practice of law by default.  Career 
planning and awareness of future careers was not something that 
was emphasized when I was in grade 12 in 1986.  During my 10 
minutes of future/careers planning with the Guidance Officer, my marks 
were viewed, my interest in the Arts was noted, my ability to speak confidently in public was assessed and the 
determination was made I should consider studying a law degree. 
  
I found the study of law hard, tedious and boring but overwhelmingly, hard.  It did not light any passion in me, it 
frustrated me and as a consequence my results reflected my lack of motivation and effort I didn’t put in.  What 
excited me more was volunteering and working with youth in our local community.  At the end of my four years of 
fulltime study I followed the throngs of other fourth years applying to the big CBD firms.  This was the early 1990s 
and the big end of town were employing, smaller firms were doing it tough and offered fewer job opportunities.  After 
a number of unsuccessful interviews, I came to the realization that as well as me not being what major firms 
wanted, this was definitely not what I was wanting from the practice of law either. 
  
1991 saw me commence Articles of Clerkship in a regional firm in Rockhampton. I dealt with every day people just 
like my family, becoming the legal version of the family GP providing legal services to multiple generations of 
families.  This is where I first honed my skills as a succession lawyer, I had found my niche. As a second year 
solicitor, life circumstances necessitated a relocation back to my childhood home at The Gap.  Fortunately, I quickly 
found employment, first as a clerk and then as a legal officer with the Office of the Director of Public Prosecutions, 
affording me the opportunity to work as a solicitor advocate.  These were exciting years working preparing the 
prosecution case for major crimes and crimes against women and children.  Four years later I gave up work to 
become a fulltime mum. 
  

Profile: Sue Hobbs 
Senior Solicitor Hollingworth & Spencer Lawyers, The 

Gap 
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In 2004 I re-entered the workforce at Hollingworth & Spencer Lawyers at the Gap.  Thirteen years later I still work 
at Hollingworth & Spencer as a Senior Solicitor in charge of our Wills and Estate team.  I love my job.  Again, I 
am working with clients who are just like my family, our firm cares and this is reflected in the relationship we have 
with our clients and community.  My job has allowed me over the years to continue to foster my commitment to 
volunteering within my local community, most significantly in my children’s school through executive positions on 
the school P&C.  I am able to foster my passion for my local community and the people who make it up. 
  
TV shows like Suits, The Good Wife, Boston Legal and Ally McBeal all paint the law as a glamorous job in high 
powered firms and for many I am sure this is the case.  I have felt more comfortable and found success walking a 
different path.  Regional or smaller firms offer a diversity of practice and an opportunity for an incredible depth of 
experience.  The work is often about more than billable hours and meeting monthly billings targets.  It is about real 
relationships and real people.  It’s not necessarily what all lawyers will seek but for others this style of practice will 
be incredibly rewarding. 
  
I consider I have been fortunate to have had the benefit of a great education and to have been raised in a 
community that was like a village and I now consider myself fortunate to be able to give back to that community.  I 
have the opportunity to mentor young lawyers as they transition through our intern program.  I have made a living 
doing an honest day’s work providing legal assistance to grieving families, assistance that is delivered with a smile 
and a warm hug where necessary.  The law may not be my passion but people and community are my passion 
and I get to fulfil that passion every day.  Most importantly my career path has enabled me to nurture and be the 
best example I can be to my children.  They have grown up knowing they are loved and supported by a mum who 
has been there for them.  They have seen me give of myself to them and to others and they know that there is 
more to life than work. 
  
On a final note, you may ask which of the three ambitions I am yet to achieve – the answer to that one is easy: 
eight hours sleep three nights in a row.  I live in hope. 
 
  

  

  



 

 
 
 33 

4.0 LEGAL ACADEMIA 
 

What is Academia? 
 

The role of an academic in a university context generally has three component parts: research, 

teaching, and service. Research entails publishing work both as an individual and in collaboration with 

other academics. Being able to work in a group is therefore a key skill for those considering a career 

in academia. Teaching involves taking university courses, both as a lecturer and a tutor, and may 

involve acting as a supervisor for students in research higher degree and PhD programs. Service 

encompasses a broad range of things from coordinating extra-curricular programs, to facilitating 

university community outreach initiatives. 

 

Academia is an attractive career for those with an inquiring mind and a passion for research. If you 

choose to pursue a career as an academic, you will have the unique opportunity to become an expert 

in an area of the law and contribute to the development of a field of legal knowledge. As respected 

experts in their chosen field, academics have influence on the interpretation and development of the 

law through their writing. Academics also play a valuable role shaping the next generation of lawyers 

through their work as lecturers and supervisors. Furthermore, there are international opportunities 

available for those interested in academia. Academics may travel to other countries for conferences or 

to carry out research, and may be appointed to positions in overseas universities.  

 

If you like the idea of working in a collegiate environment with no end of intellectual stimulation, 

academia may be the career for you. 

 

Pathways to Academia 
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Securing a position at in a university faculty is no mean feat: such positions are often highly 

competitive. For those interested in a career as an academic there are certain things to be aware of 

to give you the best chance of landing a job as an academic.  

 

First, it is increasingly important to have completed post-graduate research in an allied field of study. 

While requirements vary from country to country, law schools in many countries require at least a 

master’s degree. Second, while academia is by no means an exclusive club for those with impeccable 

grades, a strong academic record will be invaluable. Third, it is important to start building a portfolio 

of ‘publishable’ research.  

 

The faculty you apply to will be interested in seeing a genuine interest in producing research for 

publication. Take advantage of opportunities to contribute to school law journals or journals 

associated with a student law society. Finally, take advantage of the easy access to tutors, lecturers 

and professors that you have while at university. There are plenty of friendly academics, and not just 

in the law faculty, who will be happy to discuss potential career paths with you, and mentor you along 

your journey. 
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Profile: Associate Professor Peter Billings 
TC Beirne School of Law at the University of Queensland 
 

Peter is a current researcher and lecturer at UQ. He 

teaches both administrative law and elective law courses 

on immigration, asylum seekers and refugees, and was 

the Director of Mooting in the Law School from 2011-

2015. 

 

How did you get to where you are now?  

 

More by luck than judgment! In my final year at school 
(aged 17) I was considering studying several different 
degrees, an eclectic mix including American studies (I 
think I was really drawn to the idea of studying overseas for a year, on reflection), History, Politics and 
Law.  
 
Having settled on a law degree and a legal career I subsequently became uncertain about whether I 
wanted to go into practice, and a stint as an intern in a maritime law firm (London) during a vacation 
period only heightened my reservations about whether I would relish legal practice.  
 
Then, during my final year of undergraduate studies I wrote a long dissertation on anti-stalking laws 
and their application to victims of harassment, while also studying international human rights law and 
civil liberties, and it was the enjoyment I found in those subjects and in researching and writing (yes 
writing, not typing!) the 15,000 word dissertation, that prompted me to apply for a place on the PhD 
program at the University of Southampton, UK. I was very fortunate to have some excellent mentors on 
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the academic staff at Southampton who gave me a lot of encouragement to pursue a PhD and an 
academic career. I worked as a tutor teaching Public Law (Constitutional and Administrative Law) and 
Civil Liberties while writing my PhD thesis and learning about the rigours of publishing research. 
 
Happily, I took to teaching and my students appeared to enjoy the seminars I gave. So, the stars aligned 
and I married my desire to engage in legal research with teaching - which I have always regarded as 
a noble profession, in large part due to my mother's influence who was an outstanding school teacher 
supporting kids with learning difficulties.  
 
After teaching in the UK, first as a lecturer and then senior lecturer, between 1999 and 2007, I was 
appointed to a position at the TC Beirne School of Law and, subsequently, promoted to Associate 
Professor three years ago. I can honestly say I have loved (nearly) every minute of my time at UQ. 
 

What does your role involve? 

 

Most academics in the Law School (me included) are required to allocate 40% of our time to teaching, 
40% to research and publishing, and 20% to service (to the Law School, the University, community 
engagement/education, for example). For me, this means teaching three or four undergraduate and 
postgraduate courses each year, including 'core' subjects (Administrative Law) and electives, including 
Immigration and Refugee Law.  

 

Typically, I will supervise between 5-10 undergraduate dissertations each year and supervise several 
postgraduate students on the Research Higher Degree Program. I am also part of the award winning 
UQ Pro Bono Centre and this entails working with senior undergraduate students to deliver classes to 
high school students on refugee and human rights law. Between 2011-15 I was Director of Mooting 
which was very rewarding and enabled me to work closely with some highly motivated and intellectually 
accomplished students.  
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I write about legal education and on legal topics of contemporary relevance and interest to me which, 
broadly, concern the State's treatment of, what can be described as, vulnerable members of our 
community, including; refugees, asylum seekers, welfare recipients and non-citizen prisoners.  
 

What are the advantages and disadvantages of a career in legal academia? 

 

Working with stellar colleagues and students (and I mean that sincerely). The freedom to pursue 
research on legal issues that you are passionate about, and to advocate on behalf of those who most 
need support to ensure their human rights are respected. It is also highly rewarding to watch the 
intellectual and skills development of individuals and groups of students and then see them translate 
their knowledge, understanding and skills into the workplace. It is really satisfying to see students' hard 
work rewarded both at University and beyond, so I am always delighted to hear from past students 
regarding their career progression.  
 
Given that academics are, generally, highly credentialed, their salaries probably don't reflect that, and 
of course there are far greater financial rewards in legal practice or in other careers. But I doubt many 
academics are put off by the remuneration offered, we are not poorly paid by any means, and you can't 
put a price on job satisfaction. And my sense is that most academics (at least in the Law School at 
present) are pretty satisfied with their chosen careers (disclaimer: I have not tested that hypothesis!). 
 

What is one piece of advice you would give students considering a career in legal academia? 

 

Be prepared for some crazy and frustrating University rules and administrative practices (and that isn't 
just a pointed comment about UQ). More seriously, be prepared to acknowledge your own limitations 
(in my case this happens daily) and be open-minded about, and constantly prepared to consider, 
ways to improve as an effective teacher, scholar and colleague. And finally, if you are interested in 
pursuing a career in academia, contact me, and we can get a coffee and discuss it further!  
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5.0  GOVERNMENT & PUBLIC SERVICE 
 

Working in the public service offers a number of advantages: 

 

» There is enormous variety in the roles available and just being in a diverse environment 

opens your eyes to career options you might never have considered  

» Secondments create lots of opportunities to develop your skills and there is astonishing 

mobility within the sector  

» The opportunities for work-life balance (part-time work, compressed hours, 48/52 or rec 

leave at half pay etc), although still subject to operational convenience, are better than you 

could negotiate in most private firms. 

 

Legal skills are valuable in the public sector, in legal, policy and program roles. The Queensland 

public sector offers graduate programs, but there are a number of ways of 'getting a foot in the door'. 

If you accept an entry level role, there are frequent opportunities for advancement within and across 

departments. Contract work (often through a recruitment or temp agency) also often leads to 

opportunities for permanency. 

 

Australian Competition and Consumer Commission 

 

The ACCC is Australia’s peak consumer protection and competition agency. It is an independent 

statutory authority and is the only national agency dealing with competition matters. Our role is to 

promote vigorous and lawful competition, to encourage fair business dealings and to protect 

consumers from misleading and deceptive conduct. 

 

ACCC graduates: 

 

» work in a national agency applying and developing existing skills and knowledge 



 

 
 
 39 

» complete three, 14-week rotations to gain experience across a range of areas of the ACCC 

such as: adjudication, corporate, enforcement and compliance, mergers and acquisitions or 

regulatory affairs 

» provide input into decisions with far-reaching economic, industrial and legal implications 

» become part of a high-profile public service agency 

» develop a strong foundation for a rewarding and challenging career 

 

Head Office:  23 Marcus Clarke Street Canberra ACT 2601 

Email:  grad.jobs@accc.gov.au 

Website:  www.accc.gov.au 

 

Department of Attorney-General and Justice 

 

The Attorney-General’s Department is charged with upholding the rule of law and providing support to 

the Australian Government to maintain and improve our systems for law and justice, national security, 

emergency management, and natural disaster relief. The Department deals with a number of areas, 

including: families and marriage; rights and protections; legal systems; crime and corruption; national 

security; emergency management; and international relations.  

 

The Department offers a 12 month graduate program across two streams –policy and program stream 

and legal practice stream.  

 

Website:  https://www.ag.gov.au/About/Careers/Graduateprogram/Pages/default.aspx  

 

Australian Human Rights Commission 

 

The AHRC is a national human rights institution, independent statutory organisation leading the 

promotion and protection of human rights in Australia. The Commission resolves complaints of 

https://www.ag.gov.au/About/Careers/Graduateprogram/Pages/default.aspx
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discrimination or breaches of human rights under federal laws and holds public inquiries into human 

rights issues of national importance. It also provides legal advice to assist courts in cases that involve 

human rights principles and to parliaments and governments to develop laws, policies and programs. 

The Commission also undertakes and coordinates research into human rights and discrimination 

issues nationally as well as in conjunction with other national human rights institutions to address 

such issues at the regional level. 

 

Website:  www.humanrights.gov.auwww.humanrights.gov.au 

 

Australian Federal Police  

 

The AFP has established itself as a key player in the Australian security landscape, rising to complex 

challenges and responding swiftly to protect Australians as new threats emerge. The protection of 

Australia and Australian interests, including protecting people, assets and critical infrastructure 

remains a key focus for the AFP.  

 

The Graduate Program offers a 12 month full time job in a permanent position doing real work that 

contributes directly to the outcomes of the AFP. Although these are not sworn policing roles, you will 

work in a global policing agency committed to staying one step agreed in a rapidly evolving criminal 

environment.  

 

Department of Foreign Affairs and Trade  

 

The department’s purpose is to help make Australia stronger, safer and more prosperous by 

promoting and protecting our interests internationally and contributing to global stability and economic 

growth. The department provides foreign, trade and development policy advice to the government. 

We work with other government agencies to ensure that Australia’s pursuit of its global, regional and 

bilateral interests is coordinated effectively.  
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DFAT offers both policy and corporate management graduates a two-year professional development 

program in Canberra, combining work placements with formal training modules. Over the course of 

the program, policy graduates will generally undertake five placements of 5-6 months across key 

areas of the agency’s work. Corporate management graduates will typically have 6-8 placements. On 

completion of the program, graduates take up a longer-term placement in the agency and become 

eligible to apply for overseas postings.  

 

Website: http://dfat.gov.au/ 

Australian Securities and Investment Commission 

 

ASIC is Australia’s corporate, markets and financial services regulator. They contribute to Australia’s 

economic reputation and wellbeing by ensuring that Australia’s financial markets are fair and 

transparent, and supported by confident and informed investors and consumers. ASIC offers a year 

long graduate program with four month rotations in one of their six offices across Australia.  

 

Website:  www.graduates.asic.gov.auwww.graduates.asic.gov.au 

  

Department of Prime Minister and Cabinet 

 

The principal role of the Department is to provide high-quality policy advice to the Prime Minister and 

the Cabinet. The Department assists the Prime Minister and Cabinet in policy matters, coordinates 

and monitors implementation of Government decisions, provides administrative support and facilitates 

government administration, intergovernmental relations and communications with State and Territory 

Governments. The Department provides policy advice on a range of issues, including: economic and 

industry policy, social policy, national security and international policy, and strategic policy. 

 

http://dfat.gov.au/
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The Department’s Graduate Program is a structured, on-the-job development programme that 

provides you with the support, opportunities and challenges you need to springboard your career. 

 

Website: www.dpmc.gov.auwww.dpmc.gov.au 

  

Fair Work Ombudsman 

 

The Fair Work Ombudsman is a statutory office created by the Fair Work Act 2009. The Fair Work 

Ombudsman’s functions include promoting harmonious, productive and cooperative workplace 

relations and ensuring compliance with Commonwealth workplace laws. The services of the Fair Work 

Ombudsman are free to all workers and employers in Australia. The Fair Work Ombudsman operates 

independently of Government, making his own decisions about all investigations. 

 

Website:  www.fairwork.gov.auwww.fairwork.gov.au 

  

The Treasury  

As a central policy agency, the Treasury is expected to anticipate and analyse policy issues with a 

whole-of-economy perspective, understand government and stakeholder circumstances, and respond 

rapidly to changing events and directions. The Treasury is engaged in a range of issues from 

macroeconomic policy settings to microeconomic reform, climate change to social policy, as well as 

tax policy and international agreements and forums. 

 

The Treasury Graduate Program offers recent university graduates the opportunity to join Australia’s 

leading economy policy adviser. Our program offers comprehensive training, development and 

mentorship from skilled professionals, who will work with you to develop your skills, knowledge and 

confidence. We draw upon a diverse range of expertise and perspectives, using a wide range of 

information and cutting-edge analysis.  
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Reserve Bank of Australia 

 

The Reserve Bank of Australia is Australia’s central bank. Its duty is to contribute to the maintenance 

of price stability, full employment, and the economic prosperity and welfare of the Australian people. 

The Reserve Bank offers a two-year graduate program consisting of various elements including 

business skills training, technical training, rotations and professional development opportunities. Many 

graduates have a high quality honours degree, however double-degree candidates and higher degree 

holders with a Masters or Ph.D. are also eligible.  

 

Website: www.rba.gov.auwww.rba.gov.au 

  

Productivity Commission 

 

The Productivity Commission is the Australian Government’s independent research and advisory body 

on a range of economic, social and environmental issues affecting the welfare of Australians. The 

Commission falls within the Treasury portfolio, and its role is to help governments make strong 

policies in the long- term interest of the Australian community. 

 

The Productivity Commission recruits employees through both graduate programs and specific 

vacancies. There is an online application process, which requires an essay, academic transcript and 

resume. The Productivity Commission seeks out graduates with analytical skills in a wide range of 

economic and social issues, including economic and social infrastructure, competition policy and 

regulation, trade, labour markets, environmental and natural resource matters, and general economic 

policy. Working for the Productivity Commission requires an understanding of economics, especially 

microeconomics. Skills in quantitative research, econometrics, law and other social sciences are also 

highly valued by the Commission. 

 

Website: www.pc.gov.au 
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Crime and Corruption Commission (CCC) 

 

The Crime and Corruption Commission (CCC) is a statutory body set up to combat and reduce the 

incidence of major crime and corruption in the public sector in Queensland. Its functions and powers 

are set out in the Crime and Corruption Act 2001. 

 

The CCC investigates both crime and corruption, has oversight of both the police and the public 

sector, and protects witnesses.  It is the only integrity agency in Australia with this range of functions. 

In brief, the CCC: 

 

» investigates organised crime, paedophilia, terrorist activity and other serious crime referred to 

it for investigation 

» receives and investigates allegations of serious or systemic corrupt conduct 

» helps recover the proceeds of crime 

» provides the witness protection service for the state of Queensland 

» conducts research on crime, policing or other relevant matters. 

 

Website: http://www.ccc.qld.gov.au/careershttp://www.ccc.qld.gov.au/careers 

  

QLD Office of the Director of Public Prosecutions 

 

The main function of the ODPP is to prosecute criminal matter in the Magistrates (limited), District, 

Supreme and Mental Health Courts, the Court of Appeal and the High Court of of Australia. The 

ODPP offers a work experience placement program (WEPP) to law students who have a genuine 

interest in criminal law.  

 

http://www.ccc.qld.gov.au/careershttp:/www.ccc.qld.gov.au/careers
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Website: www.justice.qld.gov.au/corporate/justice-agencies/office-of-the-director-of-public-

prosecutions 

 

QLD Law Reform Commission 

 

The Queensland Law Reform Commission is an independent statutory body established under the 

Law Reform Commission Act 1968. It makes recommendations on areas of law in need of reform, 

and submits reports to the Attorney-General which are required to be tabled in Parliament.  

 

Website: www.qlrc.qld.gov.au 

 

Other Commonwealth Government Departments  

 

Agriculture www.agriculture.gov.au/about/jobs/graduate 

Attorney-General www.ag.gov.au/About/Careers/Graduateprogram/Pages/default.aspx 

Communications www.communications.gov.au/who-we-are/careers/graduate-program 

Education www.education.gov.au/department-education-and-training-graduate-program 

Employment www.employment.gov.au/department-employment-graduate-programme 

Environment www.environment.gov.au/about-us/employment/graduate-program 

Finance www.finance.grad.careers/ 

Foreign Affairs & Trade www.dfat.gov.au/careers/graduate-recruitment/Pages/graduate-

recruitment.aspx 

Health www.health.gov.au/internet/main/publishing.nsf/Content/health-graduate-

grad-our-program.htm 

Immigration www.border.gov.au/about/careers-recruitment/graduate-development-

programme# 

Infrastructure www.infrastructure.gov.au/department/careers/graduate/index.aspx 

Parliament of Australia  www.aph.gov.au/About_Parliament/Employment/Graduate 

http://www.justice.qld.gov.au/corporate/justice-agencies/office-of-the-director-of-public-prosecutions
http://www.justice.qld.gov.au/corporate/justice-agencies/office-of-the-director-of-public-prosecutions
http://www.qlrc.qld.gov.au/
http://agriculture.gov.au/about/jobs/graduate
https://www.ag.gov.au/About/Careers/Graduateprogram/Pages/default.aspx
https://www.communications.gov.au/who-we-are/careers/graduate-program
https://www.education.gov.au/department-education-and-training-graduate-program
http://www.employment.gov.au/department-employment-graduate-programme
http://www.environment.gov.au/about-us/employment/graduate-program
https://finance.grad.careers/
http://dfat.gov.au/careers/graduate-recruitment/Pages/graduate-recruitment.aspx
http://dfat.gov.au/careers/graduate-recruitment/Pages/graduate-recruitment.aspx
http://www.health.gov.au/internet/main/publishing.nsf/Content/health-graduate-grad-our-program.htm
http://www.health.gov.au/internet/main/publishing.nsf/Content/health-graduate-grad-our-program.htm
http://www.border.gov.au/about/careers-recruitment/graduate-development-programme
http://www.border.gov.au/about/careers-recruitment/graduate-development-programme
https://infrastructure.gov.au/department/careers/graduate/index.aspx
http://www.aph.gov.au/About_Parliament/Employment/Graduate
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Prime Minister & Cabinet www.dpmc.gov.au/work-for-us/graduate-careers 

The Treasury www.graduates.treasury.gov.au/ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.dpmc.gov.au/work-for-us/graduate-careers
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      Profile: Julianne A-Izzeddin 
Principle Advisor – Legal and Administrative Review at 

Commission for Children and Young People and Child Guardian 
 

After I graduated, I worked in private practice specialising in 
Family Law for seven years. When I had my first child, I 
decided that private practice wouldn't allow me the sort of 
work-life balance I wanted. I did some sessional mediation 
work for Legal Aid and when my son was six months old, I 
started working there part time as a child representative. The 
work was really rewarding and I enjoyed not having to meet a 
budget. But best of all was the way my manager supported 
me working part-time. When I had to do extra hours or days 
(it was still litigation!) he understood that was an imposition 
(though fortunately I had parents who could provide supplementary childcare), and he was always 
appreciative. 
 
Later I took a contract as a Deputy Registrar at the Family Court, doing conciliation conferences, which 
were ideally suited to part time work. During my time at the Court I was part of a small team that set 
up the Brisbane Mediation Unit. Working as part of a multi-disciplinary team was stimulating and 
expanded my skill set. 
 

After six years, I left the Court to go sailing with my family for a year and when I returned, I decided it 
was time for a change. I applied for a role as a review officer at the Office of the Information 
Commissioner, the appeal body reviewing what were then Freedom of Information decisions. I had 
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never expected to specialise in Administrative Law, it had always seemed too dry; but the work was 
intellectually stimulating and my colleagues were supportive and entertaining.  
 

But the sea was calling again, and after three years we left to sail around the world. When we returned 
nearly three years later, I took a job at the Department of Justice and Attorney-General (DJAG). DJAG 
was the lead agency for Freedom of Information and my role involved developing and presenting FOI 
and Privacy training and writing chapters for the Decision-makers Guide to Freedom of Information 
Decision-making. I loved doing the legal research and writing and discovered I also had an aptitude for 
training. By now I was working four days per week and, because of the nature of the research and 
writing work, one of those days I worked from home; that allowed me to be flexible with my hours so I 
could take my children to soccer training and piano lessons in the late afternoon. 
While at DJAG, I was approached to go on secondment to the Commission for Children and Young 
People, and later I was permanently appointed to that role. The Commission was a small statutory body 
and my role, which was nominally a Privacy and FOI decision-making role, was so much broader than 
that. We had no in-house legal section and a lot of those queries came to me: I never knew whether I 
would be dealing with FOI, privacy, HR issues, contract law, record keeping or liaising with Crown Law 
about litigation. It took me out of my comfort zone, but it was never boring! 
 

When the Commission was abolished in 2014, I applied for the role of Manager, Information Privacy at 
the Department of Communities, Child Safety and Disability Services. Working in a large department is 
a different experience again and once again I am specialising. But even so, there is scope for learning. 
Through my work doing privacy impact assessments, I've learned more about ICT (don't mention the 
cloud!) than I ever thought I would need to know. Dealing with privacy breaches and complaints in a 
large organisation that deals with highly sensitive information is challenging, and so is implementing 
those learnings across the organisation. 
 

 



 

 
 
 49 

Profile: Lea-Anne Gordon 
Assistant Director - Commissions, Committees,  

Enterprise Reporting & Appointments 
 

Department of Veterans’ Affairs Canberra  
 

 

I completed my degree in 2004, though not qualified to practice law, I was very much in the legal 
working space.  I studied part time off-campus and worked full-time in a Solicitor’s practice in Canberra 
for a period of time during my study.  My goal was to obtain graduate entry into the Australian Public 
Service. In 2006 I achieved this goal and was selected for the graduate program in both the Department 
of Veterans’ Affairs and Department of Employment and Workplace Relations.  I accepted the 
Department of Veterans’ Affairs offer and have since worked in various business areas across the 
department. 
 
I am very happy with this decision and the variety of work has been excellent.  I have managed the 
departments Graduate program, helped to manage the relationship between my department and the 
Department of Defence, Department of Human Services and various other government departments.  I 
have also been the Departmental Liaison Officer in our Minister’s office at Parliament House.  A law 
degree provides access to many fields and does not need to be narrow in opportunity or direction.  I 
have been able to develop skills which complement my law studies and broadened my approach to 
how the law impacts on every facet of life.  
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6.0 THE BAR 
 

What is a Barrister? 
 

In Queensland, there is a division between the work of solicitors and barristers. A barrister is a 

specialist advocate who appears before Courts and Tribunals and is an ‘Officer of the Court’ who 

practises independently. Typically, barristers working at the private bar accept instructions from 

solicitors, including those employed by Crown Law, and act for clients in matters that reflect their 

interest and expertise. Barristers may also be employed by government departments including the 

Office of the Director of Public Prosecutions or Legal Aid Australia.  

 

Barristers are often called upon to give legal advice and assist with dispute resolution and an 

increasing number of barristers are now specialising in Alternative Dispute Resolution and arbitration. 

Furthermore, barristers can become involved in law reform and pro bono work through the Bar 

Association.  
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How to become a Barrister 
 

In Queensland, the Bar is regulated by the Rules of the Bar Association. Like solicitors, barristers are 

required to have a law degree (either the Bachelor of Laws or the Juris Doctor). Likewise, they must 

complete the Practical Legal Training (‘PLT’) course and get admitted to legal profession, at which 

point they receive a solicitor’s practising certificate. 

 

At this point, a barrister-to-be takes a different path from a solicitor. They must take the Bar Exams, 

which mainly cover areas like legal ethics, practice and procedure, and evidence. Once they pass the 

exams, they may commence the Bar Practice Course, which runs for six weeks. Both the Exams and 

the Course are offered through the Bar Association of Queensland.  

 

More information: https://www.qldbar.asn.au/#/practising-requirements 

 

Opportunities for Students  
 

The Current Legal Issues Seminar Series 2017 is organised by the Queensland Bar Association in 

conjunction with the University of Queensland, Queensland University of Technology and Queensland 

Supreme Court Library. The Series provides both educational and networking opportunities. Students 

are not only able to engage with contemporary legal challenges but also have the opportunity to meet 

distinguished academics, solicitors, barristers and judges in an informal setting after the presentations 

are complete.   

 

More information about the Series is available at: http://bit.ly/2pjPuZR  

 

https://www.qldbar.asn.au/
http://bit.ly/2pjPuZR
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The Barristers Work Experience Program run by the University of Queensland Law Society (UQLS) 

provides students with an opportunity to gain experience at the Bar. In addition, student volunteers 

are sometimes sought in relation to the Bar Practise Course. These opportunities are generally 

advertised through the BEL Faculty.  

 

7.0 JUDGES ASSOCIATES  
 

What is an Associate? 
 

A Judge’s Associate is an individual who provides assistance to a judge or court. In Australia, a 

judge's associate is a recent law graduate or lawyer who performs various duties to assist a specific 

judge. 

 

What does an Associateship involve? 
 

Being a Judge’s associate is a highly unique and rewarding experience. Associates are often in the 

early stages of their careers, and so it is a privilege to be able to work closely with a judge with 

extensive experience in the legal profession. In many instances, judges are incredible mentors for 

their associates, so the role provides an excellent foundation for a future legal career.  

 

Being an associate involves attending court frequently, allowing you to observe a range of oral 

advocacy techniques and to become more comfortable in this particular environment, and also 

observing the judicial decision-making process in action. As such, the opportunity is certainly 

invaluable and directly relevant to anyone interested in becoming a barrister or working in litigation, 

though an understanding of how the third arm of government operates on a more practical level can 

have tangible career benefits across innumerable field and positions.  
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Daily tasks do vary depending on the judge, but generally include assisting the judge in court, 

summarising upcoming matters, proofreading judgments, liaising with parties in relation to court 

arrangements and conducting legal research. Beyond this, there may also be opportunities to travel 

on circuit with your judge or to assist with extra-judicial tasks such as function planning and 

speechwriting. This aspect of the role, which involves observing the judicial role in its broader context, 

can also be rewarding and inspiring.  

 

How to Apply for an Associateship  
 

Applications to be an associate to a Judge of the Supreme, District or Land Courts generally open 

from December approximately 14 months before you would commence. The process requires 

applicants to complete a set application form and to include a CV and cover letter.  Interviews are 

then offered to short-listed application.  

 

In the Federal Court and other bodies, the process can vary depending on the different registries. 

Information can be obtained by visiting the court website or by contacting the relevant registry or 

chambers. As well as the State, Federal and High Courts, there are additional opportunities in the 

AAT, QCAT and the Fair Work Commission. 

 

8.0 REGIONAL & RURAL AUSTRALIA  

 
There is a constant and high demand for lawyers in regional and rural areas. In response, the Law 

Council of Australia has developed the RRRLaw initiative for lawyers who seek to practise in Rural, 

Regional and Remote (RRR) Australia. The website contains information about practising in RRR 

areas, associated development opportunities and job opportunities in RRR Australia.  

More information: http://rrrlaw.com.au/ 

  

http://rrrlaw.com.au/
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Advantages of Working in Rural, Regional and Remote Australia  

 

Working in RRR Australia has many advantages, some of which include:  

» Relaxed lifestyle  

» Opportunity to live and work as part of a close-knit regional community  

» High levels of satisfaction  

» Great work-life balance  

» Diverse and interesting practise  

 

Furthermore, working in RRR provides an opportunity to assist disadvantaged members of the 

community and work in the public interest. Publicly funded legal assistance services including regional 

Legal Aid offices, the Aboriginal and Torres Strait Islander Legal Service, Community Legal Centre’s 

and Family Violence Prevention Legal Services often recruit lawyers to work in RRR Australia. These 

agencies seek to remedy the significant access to justice issues faced by many Australians living in 

rural, regional and remote communities and can therefore offer meaningful and satisfying career 

opportunities.  
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9.0 INTERNATIONAL OPPORTUNITIES 

INTERNATIONAL INTERNSHIPS 

  

International internships are extremely competitive and students should build-up their resume before 

applying for a high-profile international internship. We recommend engaging with issues at a local 

level before looking outward.  

 

Students should consider becoming involved with the Queensland charters of groups such as 

Amnesty international, Australian Institute of International Affairs and the Australian Red Cross.  

These organisations may provide valuable volunteering, educational or networking opportunities. 

During your studies it is recommended that you take part in competitions such as the Jessup Moot, 

Air Law Moot or The Harvard World Model United Nations (http://www.worldmun.org/). a 

 

Students should also seek opportunities regarding legal research. Besides the courses on offer at UQ, 

numerous international summer school programs are available through UQ at 

http://www.worldmun.org/)
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https://employability.uq.edu.au/find-short-term. Courses usually run for 1 month and can result in 2 

UQ Units towards your degree. The drawback is that these courses can cost between $1,500- 

$17,000, however scholarships may be available. 

 

Financing Your Internship 
 

International internships can be extremely expensive and as a result can exclude those from less 

privileged backgrounds. Unless otherwise specified the internships listed below are unpaid. 

 

Students are encouraged to contact the University of Queensland to see if they are eligible for an 

OS-HELP loan or a UQ Employment Grant.  

 

Financial support can also be provided by external bodies. The Australian and New Zealand Society of 

International Law (ANZSIL) provides financial support to selected persons undertaking unpaid 

internships with international organisations and NGOs. Applications should be made before 31 

October 2017 via ANZSIL’s website (http://anzsil.org.au/Internship-Support). 

 

The New Colombo Plan Mobility Funding provides funds for certain activities. Applications for 2017 

have recently closed however students are encouraged to apply in 2018 through the DFAT website. 

Financial support for an International Law course may also be available through the Endeavour 

Mobility Grants, applications for which are managed by the law school.  

 

INTERNATIONAL COURTS AND TRIBUNALS 

 

International Criminal Court 
 

The International Criminal Court (ICC) is the court of last resort for prosecution of genocide, war 

crimes, and crimes against humanity. Over the last decade, the court has made significant 

https://employability.uq.edu.au/find-short-term
http://anzsil.org.au/Internship-Support)
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headway in putting international justice on the map. Throughout the year the ICC offers a range of 

internships which allow candidates to obtain practical experience in the application of 

international criminal justice in a unique setting. 

 

Application: Application form, motivational letter, essay & academic transcript required. 

Must have completed degree or near completion. 

Location:  The Hague, Netherlands 

Duration: 3 to 6 months. 

Website:  https://www.icc-cpi.int/jobs/Pages/internships-and-Visiting-Professionals.aspx  

 

 

 

International Tribunal for the Law of the Sea (ITLOS)  
 

ITLOS is an intergovernmental organization created by the mandate of the Third United Nations 

Conference on the Law of the Sea. Participants in the program are expected to be able to contribute 

to the work of the Tribunal in fields such as the law of the sea, public international law, international 

organizations and international relations, political science, public information, publications and library 

science, and translation. 

 

Application:  Applicants must have completed 3 years of study or be in a postgraduate program. 

Location:  Hamburg 

Duration:  3 months 

Website:  https://www.itlos.org/en/the-registry/training/internship-programme/  

 

FIRM-BASED OPPORTUNITIES 

 

Nishimura & Asahi 

https://www.icc-cpi.int/jobs/Pages/internships-and-Visiting-Professionals.aspx
https://www.itlos.org/en/the-registry/training/internship-programme/
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Nishimura & Asahi, one of Japan’s premier law firms located in Akasaka, Tokyo, regularly seek 

English-language legal editors in their firm. Positions involve editing and rewriting a wide range of 

documents as well as assisting in due diligence, research and similar matters. The firm focuses on 

Commercial law, particularly Intellectual Property, Insurance law, Acquisitions and Mergers and 

Securitisation. 

 

Application:  Experience with document editing is ideal. Applicants do not have to speak Japanese. 

Duration:  1 year with room for future work. 

 

For more info & applications please contact Assoc. Professor Ann Black at a.black@law.uq.edu.au  

Vidler & Co Solicitors 
 

Vidler & Co Solicitors are a human rights law firm in Hong Kong that prides itself on the fearless 

defence of clients' rights and interests. They have an established practice in public law and criminal 

litigation and a growing practice in family law and civil litigation. They work closely with NGOs, 

charities, consulates, companies as well as individuals and have been in involved in a number of 

ground-breaking cases. 

 

Duration:  4 weeks minimum 

 

Blenheim Foreign Law Internship 
 

Blenheim is a specialized firm dealing with Dutch corporate law and matters of international trade 

under Dutch law. Blenheim’s attorneys deal with employment law, corporate law, and business law. 

Interns will conduct legal research, prepare written advice and attend court hearings. 

 

mailto:a.black@law.uq.edu.au
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Application:  A CV, 2 references, a sample of written legal work, degree or course list and copy of 

the applicant’s passport should be sent to brietjens@blenheim.nl  

 The next application round opens 30 October 2017  

Duration: 1 to 3 months 

Location: Amsterdam, The Netherlands 

Salary:  Negotiable 

Website:  https://www.blenheim.nl/internship/internship-activities.html  

 

ECONOMIC DEVELOPMENT 

 

International Monetary Fund (IMF): Fund Internship Program (FIP) 
 

The Fund Internship Program (FIP) is the main internship offered at the International Monetary Fund. 

The program primarily targets students undertaking a PhD or master’s degree in macroeconomics, 

however positions are also available within the IMF’s legal department. 

 

‘The selected candidate will work in one of the units of the Legal Department under the supervision 

and guidance of a senior member of the unit. Projects assigned (which differ from year to year) will 

be determined at a time closer to the start of the internship to ensure that they are directly aligned 

with the department's work program and, to the extent possible, with the interests of the intern.  

 

Research covers a broad spectrum of legal issues as the examples below from previous years 

illustrate: 

» Analysis of the legal framework for capital controls under the European Economic Area 

» Research on the insolvency of non-bank financial institutions 

» Research on the legal mandate of the IMF in financial regulation 

» Cross-country comparisons of effectiveness of AML/CFT efforts.’ 

mailto:brietjens@blenheim.nl
https://www.blenheim.nl/internship/internship-activities.html


 

 
  60 

 

Application:  Applications are closed for 2017, but 2018 applications are predicted to open mid-

December 2017 to mid-January 2018.  

Eligibility:  Must be below the age of 32 and within one or two years of completing an LLM. 

Location:  Washington, DC 

Duration:  Between 10 to 12 weeks 

Period:  June to October, 2017. 

Salary/Benefits:  Interns will receive a competitive salary, limited medical insurance and air 

travel costs will be covered. 

Website:  http://www.imf.org/external/np/adm/rec/job/summint.htm  

ARBITRATION 

 

Hong Kong International Arbitration Centre (HKIAC)  
 

HKIAC is one of the world's leading dispute resolution organisations, specialising in arbitration, 

mediation, adjudication and domain name disputes resolution. Interns may be asked to: 

» Undertake research on various topics in international arbitration and alternative dispute 

resolution; 

» Assist with the case management team in administering arbitration, mediation, adjudication 

and domain name cases; 

» Draft articles and prepare marketing materials; 

» Attend and assist with planning hearings, meetings, seminars and conferences; 

» Perform market research and compile case statistics; and, 

» Translate documents. 

 

Application:  Applicants must have an undergraduate degree or be in the final stage of their 

studies and should complete the application form IP1 available online and send it to 

http://www.imf.org/external/np/adm/rec/job/summint.htm
http://hkiac.org/arbitration
http://www.hkiac.org/hkiac.org/mediation
http://hkiac.org/adjudication
http://hkiac.org/ip-and-domain-name
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internship@hkiac.org, along with your curriculum vita, a photo and an A4 statement 

of interest. 

Deadlines: 31 July and 31 January 

Location:  Hong Kong 

Duration:  6 weeks to 3 months.  

Website:  http://www.hkiac.org/about-us/careers/internship-programme-legal  

 

 

Korean Commercial Arbitration Board (KCAB)  
 

The KCAB provides fast, impartial and confidential resolution of business disputes, and provide 

greater certainty and confidence for the parties, who can determine the place of arbitration and the 

arbitrators, and tailor the arbitration procedure to suit their specific needs. 

 

During their time with the KCAB, interns will principally assist the staff of the KCAB in their everyday 

duties, including tasks assisting seminars and conferences hosted by KCAB, and, if necessary, 

relating to the administration of the KCAB. And, their duties will also include the role of Research 

Assistant with legal and statistical research in connection with the KCAB’s work in the field of 

arbitration and alternative dispute resolution. 

 

Application:  Can be made by students and graduates. A statement of interest and CV should be 

sent by email only to kcab@kcab.or.kr. Applicants must indicate their availability and 

language abilities in their application.  

Location:  Seoul, South Korea  

Duration:  6 weeks to 6 months 

Salary/Benefits:  Costs for transportation and lunch covered. 

ICC Dispute Resolution Services Internship 

mailto:internship@hkiac.org
http://www.hkiac.org/about-us/careers/internship-programme-legal
mailto:kcab@kcab.or.kr


 

 
  62 

 

ICC Dispute Resolution Services offers students who wish to complement their studies with an 

opportunity learn further in an international environment. 

‘The Trainee will be under the supervision of the Office of the DRS Secretary General in Paris and 2 

arbitration case management teams. 

 

Tasks entrusted to the Trainee include: 

» reading, commenting and drafting of documents related to arbitration cases in English 

» legal research and drafting 

» preparation of conferences 

» translation of legal documents 

» ad hoc assignments as requested by the teams and the Office of the DRS Secretary General’ 

 

Application:  Must be enrolled in a degree. Preference will be given to students in international 

commercial law arbitration with strong academic credentials and prior work 

experience. Applications must be made via email, addressed to the Selection 

Committee (Attn. Ms Claudia Pansa) at courtinternship@iccwbo.org. Applications 

should include a CV focusing on relevant experience and current studies, a cover 

letter, the contact details of 2 referees and an academic writing sample. The 

application deadline is 30 July 2017. 

Location:  Paris 

Duration:  6 weeks starting 3 January 2018   

Salary/Benefits:  500 euro per month, meal vouchers, partial compensation of public 

transportation costs. 

 

 

The Australian Centre for International Commercial Arbitration (ACICA)  
 

mailto:courtinternship@iccwbo.org
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The ACICA is Australia’s international dispute resolution institution. Interns will take part in activities 

such as researching, drafting and event planning. 

 

Application:  Email application form (available online), a cover letter, your availability, a short CV 

and university transcript to secretariat@acica.org.au.   

Location:  Sydney 

Website:  https://acica.org.au/internship-programme/  

 

Herbert Smith Freehills: International Arbitration Internship  
 

Open to Graduate or post-graduate students interested in international arbitration practice. Successful 

applicants will be mentored by leading international arbitration lawyers, assisting with various projects 

– from assisting with current arbitration matters and conducting research to writing papers and journal 

articles. 

 

Application: Open August 2017  

Applications should be made online at 

https://careers.herbertsmithfreehills.com/cn/grads/international-arbitration-

internship  

Duration:  3-6 months 

Location:  Hong Kong. 

 

INTERNATIONAL HUMANITARIAN LAW 

 

The Office of the United Nations High Commissioner for Human Rights 

(OHCHR) 
 

https://acica.org.au/internship-programme/
https://careers.herbertsmithfreehills.com/cn/grads/international-arbitration-internship
https://careers.herbertsmithfreehills.com/cn/grads/international-arbitration-internship
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These internships are intended to increase the intern's understanding of current human rights issues 

at the international level and give them an insight into the work of the United Nations and OHCHR in 

particular. 

 

Interns will assist the Chief of Section and Desk Officers in the systematic collection and analysis of 

information regarding the human rights situation in one or several countries of a given region and in 

the preparation of reports and documents. 

 

Applications:  Applicants must be in the final year of their degree of have graduated. Applications 

must be made via the United Nations Careers website. 

Deadline:  30 April for July-December, 31 October for January-June. 

Location:  Geneva, Switzerland. 

Duration:  11 April 2017 - 09 April 2018 

Website:  http://www.ohchr.org/EN/AboutUs/Pages/InternshipProgramme.aspx  

 

 

 

Australian Permanent Mission and Consulate-General:  Human Rights Internships 

 

Under the guidance of experienced officers, interns are involved in supporting and advancing 

Australia’s interests at the international level in a wide range of areas. Interns will develop a sound 

understanding of government policy, particularly as it relates to the area of work to which they are 

assigned. Interns may be required to represent the Australian Government in a formal capacity – for 

example, by assisting with negotiations of texts and resolutions and attending committees and 

meetings. 

 

http://www.ohchr.org/EN/AboutUs/Pages/InternshipProgramme.aspx
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Application:  CV, written reference and questionnaire (7 questions listed on their website). All 

applications should be emailed to un.geneva@dfat.gov.au. Short-listed candidates 

may be interviewed via phone. 

Deadlines: 15 - 30 December 2016 (May – June/July 2017. UPR and HRC session) 

1 - 15 April 2017 (September – October/November 2017. UPR and HRC session) 

1 - 15 July 2017 (February – March 2018 HRC Session) 

Salary:  Self-funded. Be prepared for a cost of AUD$2,000-$3,000 plus flights. 

Website:  http://geneva.mission.gov.au/gene/un_internship.html  

 

International Women’s Rights Action Watch – Asia Pacific (IWRAW-AP) 
 

IWRAW Asia Pacific’s unpaid internship programme offers successful applicants exposure to a range 

of women's human rights issues and knowledge on CEDAW and related treaty bodies. Interns will 

also be able to gain research, advocacy and/or organising skills. Interns may develop position papers 

on various issues relating to women’s rights; undertaking research, collation and analysis of cases 

and principles; and contributing to trainings/meetings/consultations in various ways. 

 

Location:  Kuala Lumpur, Malaysia. 

Website:  https://www.iwraw-ap.org/organisation/governance/internships/  

 

The Human Rights Law Centre 
 

In Australia and in Australian activities overseas, the Human Rights Law Centre protects and 

promotes human rights by utilizing an integrated strategic combination of legal action, advocacy, 

research and capacity building. 

 

mailto:un.geneva@dfat.gov.au
http://geneva.mission.gov.au/gene/un_internship.html
https://www.iwraw-ap.org/organisation/governance/internships/
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Application:  No formal annual internship is offered, instead positions are advertised as vacancies 

arise. 

Location:  Melbourne. 

Website:  https://www.hrlc.org.au/work-or-volunteer-with-us/  

 

 

ENVIRONMENTAL 

 

International Environmental Law Research Centre  (IELRC) 
 

The aim of the IELRC is to contribute to the establishment and implementation of legal and 

institutional frameworks that foster the sustainable conservation and use of the environment and 

natural resources in an equitable international context. The IELRC conducts research on biosafety, 

biodiversity, climate change, intellectual property, justice and human rights and water and sanitation. 

 

Location:  Nairobi or Delhi 

Duration:  1 month minimum. 

Application:  Fill out the forum on their website and email it to info@ielrc.org  

Website:  http://www.ielrc.org/about_careers.htm 

 

Environmental Law Research Society (ELRS) 
 

The Environmental Law Research Society (ELRS) aims to promote sustainable development in India 

and foster research in the fields related to access to water, sanitation, biodiversity, climate change. 

 

The internship will focus on: 

» Research on environmental laws & regulations and court precedents, specifically laws related 

to water, as well as library research. 

https://www.hrlc.org.au/work-or-volunteer-with-us/
mailto:info@ielrc.org
http://www.ielrc.org/about_careers.htm
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» Filing of applications under Right to Information Act, 2005 and their compilation. 

 

Location:  New Delhi, India. 

Application:  Please contact JATL to receive an application form and send it to info@elrs.in  

Website:  http://elrs.in/index.php  

 

 

Centre for International Environmental Law (CIEL)  
 

CIEL’s Legal Intern Program trains new lawyers and law students by giving them the opportunity to 

work on cutting-edge international environmental issues in Washington and Geneva alongside and 

under the mentorship of CIEL’s experienced staff attorneys. 

 

Application:  Only open post graduate students. Send a cover letter, resume, and writing sample to 

info@ciel.org. 

Website:  http://www.ciel.org/about-us/environmental-jobs/  

 

The IUCN Environmental Law Centre (ELC) 
 

An internship with the ELC is meant to further the individual's practical experience in the field of 

environmental law, through assisting the ELC professional staff in the preparation of reports and 

projects (including research), conferences and workshops on the agenda of the Centre during the 

internship period. 

 

Applications:  Applicants must be between 20 to 30, and enrolled in a law degree.  

Fill out the form on their website. 

Location:  Bonn, Germany  

mailto:info@elrs.in
http://elrs.in/index.php
mailto:info@ciel.org
http://www.ciel.org/about-us/environmental-jobs/
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Duration:  3 months or more. 

Website:  https://www.iucn.org/theme/environmental-law/fellowshipinternship  

 

 

OTHER 

 

World Intellectual Property Organization (WIPO) 
 

The WIPO Internship Program supports WIPO’s mission to promote innovation and creativity for the 

economic, social and cultural development of all countries through a balanced and effective 

international intellectual property system, enabling interns to learn about the core values and 

initiatives of WIPO. 

 

Location:  France 

Duration:  3-6 months 

Salary/Benefits:  Applicants with a first-level degree will receive 500 francs per month, while 

those enrolled in or possessing a postgraduate degree will receive 2,000 francs a 

month 

Website: http://www.wipo.int/export/sites/www/erecruitment/en/pdf/wipo_internships.pdf  

 

 

Department of Foreign Affairs and Trade (DFAT) 
 

DFAT is charged with working to strengthen Australia’s security, enhance Australia’s prosperity, and 

helping Australian travellers and Australian overseas.  

 

https://www.iucn.org/theme/environmental-law/fellowshipinternship
http://www.wipo.int/export/sites/www/erecruitment/en/pdf/wipo_internships.pdf
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The department provides foreign and trade policy advice to the government, working in collaboration 

with other governmental agencies. DFAT offers a number of embassy based internships and can 

facilitate UN internships, however most legal careers are available through their graduate program.  

 

Application:  Applications for their 2018 Graduate program have now closed, however the 2019 

round will open early in February next year. 

Website:  http://dfat.gov.au/careers/graduate-recruitment/Pages/graduate-recruitment.aspx 

 

Uni-Capitol Washington Internship Programme 
 

The Uni-Capitol Washington Internship Programme offers internship placements to bright, articulate 

2nd year (and above) students who are interested in an 8-week, full-time placement in a US 

Congressional Office. 

 

Application:  Apply through UQ Abroad by filling out an application form. Students must have 

completed at least #32 of LAWS courses and have a LAWS GPA of 5.7. 

Deadline:  01 May 2017  

Duration:  02 January - 02 March 2018 

Cost:  $15,000 

Location:  Washington, DC, USA. 

Website:  https://employability.uq.edu.au/uni-capitol-washington-internship-programme  

 

 

Australian Institute of International Affairs (AIIA) and Australian Branch of the 

International Law Association (ILA (AB)): NYGH INTERNSHIP  
 

http://dfat.gov.au/careers/graduate-recruitment/Pages/graduate-recruitment.aspx
https://employability.uq.edu.au/uni-capitol-washington-internship-programme
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The NYGH internship award will support a graduate  or post-graduate student of an Australian law 

school to undertake an internship with The Hague Conference on Private International Law (The 

Hague Conference). The Hague Conference on Private International Law is a global inter-

governmental organization, a melting pot of different legal traditions, it develops and services 

multilateral legal instruments, which respond to global needs. This is achieved through the 

development and servicing of multilateral legal conventions which respond to global needs in the 

areas of international commercial law and banking, international civil procedure, international 

protection of children, international family and family property relations, international legal co-

operation and litigation as well as international judicial and administrative co-operation. 

 

Applications:  See website 

Deadline:  30 September 2017 

Duration:  5-6 months 

Salary/Benefits:  Travel expenses and living costs covered. 

Website:  http://www.internationalaffairs.org.au/youth-community/nygh-internship/ 

 

 

 

 
 

 

 

 

 

 

 

http://www.hcch.net/index_en.php?act=home.splash
http://www.hcch.net/index_en.php?act=home.splash
http://www.internationalaffairs.org.au/youth-community/nygh-internship/
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STUDENT PROFILE:  Erin Gourlay 

World Bank Internship 
 
How you did apply for the internship and do you have any application tips? 

 

2016 was the first year that UQ offered the World Bank 
Fellowship program. As the internship was offered by UQ, the 
program was advertised on the law school’s website.  
 
There were two stages to the application process. First, you had 
to submit your application to the law school which involved a 
number of documents including a CV, cover letter, academic 
transcript and a sample of academic writing. The law school 
shortlisted candidates based on their applications and the 
candidates who were shortlisted then had Skype interviews with 
the World Bank. The interview was conducted by the lawyers from 
the Special Litigation Unit which is the team you will be placed in for the duration of the internship. As such, they 
are very interested in getting to know you as a person as they will be working closely with you for 2-3 months.  
 
My top tip for the application process would be to submit something interesting for the required sample of academic 
writing. They will read it and question you on it so make sure it’s someth ing you can speak about. I submitted a 
short critical essay on Machiavelli I had written for a political philosophy class and it ended up being an excellent 
talking point. Also, make sure you read up on the work the Integrity Vice Presidency does before your interview!  
 

What you did as an intern? 

 

The internship is in the Integrity Vice Presidency (INT) which is the World Bank’s anti-corruption division. Within 
INT there are a number of units and the internship places you in the Special Litigation Unit. I performed a wide 
variety of tasks while I was there, including drafting pleadings for two different cases, conducting practice hearings 
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with the lawyers, preparing evidence binders, researching specific legal issues and sitting in on settlement 
meetings. The amount of work you do and the types of things you get to work on really depend on how much you 
put your hand up for – no matter how busy you are, volunteer for everything! There is so much interesting work to 
be done and you want to expose yourself to as much of it as possible.  
 

Why you would recommend the internship? 

 

The best thing about the internship was that it was not one of those internships where you perform menial 
administrative tasks and fetch people coffee. You will perform actual legal work in the context of a unique 
administrative sanctions system. They very much throw you in the deep end and you are given a large amount of 
responsibility and discretion, which can be daunting at first. However, the work is not only theoretically interesting 
but the tasks you will perform will give you great practical training, especially if you have an interest in litigation. 
The World Bank is also a fascinating place to work and completely different to what you’ll experience in a law firm. 
The workplace is diverse, with people there from all over the world. It really is a once in a lifetime opportunity to 
experience how this important organisation operates from the inside.  
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10.0 IN- HOUSE LEGAL WORK  
 

What is an In-House Lawyer? 
 

Many organisations will employ legal counsel to work solely for the business. The type of work will 

vary depending on the nature of the organisation, but can include contract law, company secretarial 

work, regulatory approval and compliance, banking and securities law, protection of intellectual 

property, employment law, or consumer law. 

 

Who Represents In-House Lawyers? 
 

The Association of Corporate Counsel Australia (‘ACCA’) is the peak body for in-house lawyers. They 

host events, conferences, training workshops, and even have a yearly mentoring programme, which 

pairs less experienced in-house lawyers with mentors from a different industry sector. 

 

More information: http://acla.acc.com/  

 

What are the Benefits of Working In -House? 

 

The experience of working in-house is one that is entirely distinct from working within a law firm. In-

house practitioners often benefit from flexible working hours, an opportunity to participate in business 

decision making, an absence of billable quotas and a favourable work-life balance.  

 

In addition, research by the Australian Corporate Lawyers Association has shown that 80% of in-

house lawyers receive value added benefits: 

» 57% receive a bonus 

http://acla.acc.com/
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» 22% receive superannuation greater than the employer compulsory contribution 

» 3% receive fringe benefits tax benefits associated with working for a charity.  

 

Further Educational Opportunities 
 

The College of Law offers a Master of Laws (Applied Law), through which you may specialise in In-

House Practice. The courses deal with the commercial aspects of being an in-house lawyer and 

include areas such as dispute and project management. 

 

More information: https://www.collaw.edu.au/learn-with-us/our-programs/postgraduate-applied-

law-programs/in-house-practice 

 

Pathways to In-House Work 
 

Generally, lawyers who work in house are already qualified to practise as solicitors, and have 

extensive industry experience. In-house solicitors often start out in a law firm doing corporate and 

commercial legal work, before moving to an internal legal team. Many law firms also provide 

experienced legal counsel and graduates with opportunities to undertake secondments within in-

house teams. Employment positions are generally advertised on the organisation’s website and 

secondments are usually arranged internally.  

Firms with In-House Counsel 
 

There are many firms in the Brisbane, Queensland and Australia generally, which have In-House 

Legal Departments—a collection of which include: 

 

https://www.collaw.edu.au/learn-with-us/our-programs/postgraduate-applied-law-programs/in-house-practice
https://www.collaw.edu.au/learn-with-us/our-programs/postgraduate-applied-law-programs/in-house-practice
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Profile: Rubaina Sehgal 
In-House Legal Clerk at Thiess, an international mining 

company 
 

How did you hear about the role?  
 

The role was advertised via the UQ BEL Student Employability 
Facebook page.  
 

What about In-House legal roles interests you and what do 

you believe are some of the benefits having worked in 

your current role?  
 
Working in-house requires an appreciation of the commercial 
interests of the company and its business strategy. Legal work 
in an in-house environment is therefore extremely interesting as 
it involves applying the law in a practical situation to solve 
problems or to further the company's interests as far as possible.  
 
As a result of working in-house, I have a better sense of the way in which business decisions are made 
and have had a valuable opportunity to build relationships.  Furthermore, the tasks that I have been 
assigned have involved substantive legal work and allowed me to develop my legal analysis and drafting 
skills.  
 

What are your hours of work, training and support like?  
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I began working at Thiess approximately 9 month ago and am employed as a casual law clerk. I usually 
work between 15-20 hours a week during the university semester and am given the option to increase 
my working hours and step into a full-time role during the university breaks. On my first day at Thiess, 
I was briefed on the type of work that I would be expected to complete and provided with comprehensive 
training about how to approach each task.  
 
The team at Thiess has always been extremely helpful and there is very much an ‘open-door’ policy in 
the legal department. The lawyers regularly review any work or advice that I prepare and are always 
more than happy to answer questions and explain legal principles.   
 

What does the future for your role entail?  

 
Thiess’ parent company, CIMIC, provides graduate program opportunities in a range of disciplines 
including legal, finance and accounting and information technology just to name a few. The graduate 
program is run over 2 years and involves rotations across different operating companies within the 
CIMIC group. Applications for the 2018 program have now closed however applications will reopen for 
the 2019 program towards the end of 2017.   

  



 

 
  78 

Profile: Krischelle Mangalindan 
In-House Lawyer at EB Games  
 

How did you get into the position you are in now? 
 
 Social justice played a part in shaping my early career 
in law. I volunteered in a number of Community Legal 
Centres when I was in law school. I volunteered at 
Queensland Advocacy Incorporated (QAI), where I was 
involved in the Mental Health Legal Service, Human 
Rights Legal Service and Justice Support Program. I 
made friends and kept in touch with some colleagues 
after my placement, which resulted in me obtaining a 
paid position at QAI thereafter. I completed my PLT at 
Caxton Legal Centre and was the first PLT student in the 
Senior's Legal and Support Service (SLASS) where we dealt with Elder Financial Abuse.  
 
I worked as a Graduate Lawyer at Cockburn Legal, a generalist law firm. Here, I gained exposure to a 
number of practice areas, including family, administrative, family, criminal and commercial law. I also made 
appearances at Court, which is something that I miss now that my current role does not require me to attend 
court. To bolster up my experience, I took on work at Community Resource Unit (CRU) which is a not-for-
profit organisation that facilitates events and promotes meaningful life for people with disability. I also worked 
as part of the In-House Legal department at TriCare—where I did Retirement Village Conveyancing. I was 
always working - sometimes, I even worked at four different places in the same week! 
 
My first full-time Solicitor role was at David K Lawyers, a specialist Property Law firm. Here, I was mentored 
by excellent commercial property lawyers and developed my skills in the commercial property space. I advised 
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on a wide range of Property matters including commercial and residential acquisitions and sales, property 
development, leasing, as well as other property-related matters.  
 
All of the above experiences led me to my current role as an In-House Lawyer, at Electronics Boutique 
(better known as EB Games and Zing Pop Culture). Here, I work in the Property Department and handle the 
leasing portfolio in Australia and New Zealand. I also handle other ad-hoc commercial matters that come my 
way from other Departments. 
 

What are the benefits of working In-House? 
 
I am fortunate to have quality work that challenges me, while also maintaining true work-life balance - this 
may, perhaps, be one of the best benefits of working in-house. The concentration of my workload is 
primarily in high-volume leasing and commercial contracts. However, as can be expected working for a 
large company, I am also exposed to a variety of other practice areas including Privacy Regulation, 
Corporate compliance, Intellectual Property, Celebrity Performance Contracts and more.  
 
Moving from a law firm to working for a company was a big change! There were so many different, moving 
parts and numerous departments. Over time, I became immersed in the company, being involved with and 
invested in the bigger picture - which for us, is selling games! Working In-House is an excellent place to 
develop your commercial acumen, given that when you provide your legal advice, you must consider not 
only the legal risk, but also the commercial implications. I am not only a lawyer, I'm also part of the EB 
Games Team - I get to participate in and attend several conferences, training seminars and events 
throughout the year. 
 
If you get the opportunity to work In-House, I'd definitely recommend it. 
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